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The main objective of the project is 
to propose, validate and test a mental 
health services organization model 
for the 27 First Nations communities 
of Quebec. The purpose of the model 
will be to increase accessibility and 
the continuity of first, second and 
third line services available for 
community members. 
 
The specific objectives of the project, 
which are outlined in the First 
Nations and Inuit Mental Wellness 
Strategic Plan (First Nations and Inuit 
Mental Wellness Advisory 
Committee, 2008), are : 

Project planning  
 
Inventory of services provided for 
communities  
 
Development of service framework 
 
Validation of model  
 
Cost evaluation and 
recommendations 
 
 

 
Year 1: $89,650 
Year 2: $248,820 
 
Total: $338,470 



• Support the establishment of a 
range of harmonized mental 
wellness services – that take into 
consideration the traditional, 
cultural and current approaches;  

• Clarify and strengthen the 
collaboration connections 
between the federal and 
provincial governments and First 
Nations community 
organizations;  

• Document and share best mental 
health practices developed by 
some communities; 

• Recognize the importance of 
community members as change 
agents; 

• Use latest technologies, such as 
tele-health in order to ensure 
cooperation with remote 
communities; 

• Increase the skills and knowledge 
of mental health counsellors 
working in First Nations 
communities in order to promote 
better procedures for the 
recruitment and retention of case 
workers. 

 
 


